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(R-FIUTaF)
FIs adeT qd wafed CO adeT weNfa/adATT
01.01.2012 & 9Tt
——1 01 * 8630-3%-12080/- -1 01 * 15830-3%-22150/-
-2 02 * 8890-3%-12650/- -2 02 * 16300-3%-23200/-
-3 03 | 9160-3%-13150/- -3 03 *16800-3%-24110/-
—— 04 | 9440-3%-13930/- — 04 | 17100-3%-25540/-
-5 06 | 9730-3%-15020/- Tw-5 06 17300 -3%-27540/-
TH-6 07 *10120-3%-16400/- TH-6 07 *17500-3%-30070/-
TH-7 09 *10530-3%-17030/- -7 09 *17600-3%-31230/-
TH-8 10 *10960-3%-17680/- TH-8 10 *17700-3%-32420/-
TH-9 11 *11400-3%-19350/- TH-9 11 *17800-3%-35480/-
TH- 10 12 *11860-3%-22920/- T - 10 12 *17900-3%-42030/-
THOA - 1 05 *10120-3%-16400/- THOA - 1 05 *17500-3%-30070/-
THOHA - 2 08 *10530-3%-17030/- THUA - 2 08 *17600-3%-31230/-
T T - 3 10 | 10960-3%-17680/- TaTe - 3 10 *17700-3%-32420/-
R ——1 11 *11400-3%-19350/- ) 11 * 17800-3%-35480/-
TATATA
(CaLRIGED)
#I5 | aAdeT TIATHA I3 ddsT | AT 01.01.2007 A 3T
g- -0 48 * 8600-250-14600/- g- -0 48 *12600-3%-32500/-
§.1 | 21 | 10750-300-16750/- .1 21 * 20600-3%-46500/-
§.2 | 22 | 13700-350-18250/- £ 2 22 * 24900-3%-50500/-
§.3 | 23 | 16000-400-20800/- §.3 23 * 32900-3%-58000/-
§.4 | 26 | 17500-400-22300/- §_ 4 26 * 36600-3%-62000/-
§.5 | 27 | 18500-450-23900/- §.5 27 * 43200-3%-66000/-
§.6 | 29 | 19000-450-24400/- £ 6 29 * 51300-3%-73000/-
&7 | 30 | 19500-450-25350/- §.7 30 | 51300-3%-73000/-
g- -8 32 * 20500-500-26500/- g- -8 32 * 51300-3%-73000/-
g- -9 31 * 23750-600-28550/- g- -9 31 ' 62000-3%-80000/-
g- -10 35 * 25750-650-30950/- g- - 10 35 * 75000-3%-100000/-
g- -11 34 *27750-750-31500/- g- -11 34 * 80000-3%-125000/-
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G (HedT), T (31)) 30 amer

IR o v Faftd U5 & HST dad F HcTal, FHART HH HIAGT GaRTI
IT 3T+ deo H FUIRT X W 839 T 3add, IEr 8947 / SR ey o
#HES o, Tafdest yR @1 gl (e, U, Tadive, HIvATS, 9
HUel 3TME), BT HT ARGIROT (U Td Todive - IFRGRA/dRmeE ),
HUAT & EIAT/ATs & UsTeeagy 3EAdlel H HAARIT TF 3a1oh AT &
foT e Rfhear @mer, 3@0H S Al dga/Astha IEH, g HaEr
3faw, Rafecar 3f@e, R 3f@H, FuiRa cEER@e gegar gca = &
forT vicares, fRERar @t Asr, Fel TART fdheli@ar / Hog & AHAS &
Falel Y&l el & U FETRT IRER o Iiefer, 3Rery dfasy @[f,
I=gdr (FfRPTH & 3eER), ifae Aves & v dude S9 3eg darfegh
e, T 3R afd/aett & T Fuelt & 3eadrer # qET Sorer, AfsFaA Infe
F gheR £ 3UNFd & 3Tolldl, HRIUTIHIUT el & folT IR-373=A1F 97,
TS P IR FheRAT TfeHIUT & degd ey TF 3ead (3 & off
gheR gl

gHd AR, I-FrAUTersraror o el vlaqyer o, el dar & i)
TG AT Y, AT Tedl & faU Thel Yo GfAgfd, TodH/TerdT,
aif¥eh gediel &R & §haN &
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DETAILS OF REMUNERATION TO EMPLOYEES OF MECON

PAY SCALES

(Non-executive)

CODE PAY PRE-REVISED CODE PAY REVISED/EXISTING
W.E.F. 01.01.2012
S-1 01 ' 8630-3%-12080/- S-1 01 *15830-3%-22150/-
S-2 02 * 8890-3%-12650/- S-2 02 *16300-3%-23200/-
S-3 03 ' 9160-3%-13150/- S-3 03 *16800-3%-24110/-
S-4 04 1 9440-3%-13930/- S-4 04 *17100-3%-25540/-
S-5 06 ' 9730-3%-15020/- S-5 06 * 17300 -3%-27540/-
S-6 07 *10120-3%-16400/- S-6 07 *17500-3%-30070/-
S-7 09 *10530-3%-17030/- S-7 09 *17600-3%-31230/-
S-8 10 *10960-3%-17680/- S-8 10 *17700-3%-32420/-
S-9 11 *11400-3%-19350/- S-9 11 *17800-3%-35480/-
S-10 12 *11860-3%-22920/- S-10 12 *17900-3%-42030/-
SL-1 05 *10120-3%-16400/- SL-1 05 *17500-3%-30070/-
SL-2 08 *10530-3%-17030/- SL -2 08 *17600-3%-31230/-
SL-3 10 *10960-3%-17680/- SL -3 10 *17700-3%-32420/-
SL-4 11 *11400-3%-19350/- SL-4 11 *17800-3%-35480/-
PAY SCALES
(Executive)
CODE | PAY EXISTING CODE PAY REVISED W.E.F. 01.01.2007
E-O 48 | 8600-250-14600/- E-O 48 *12600-3%-32500/-
E-1 21 *10750-300-16750/- E-1 21 * 20600-3%-46500/-
E-2 22 *13700-350-18250/- E-2 22 * 24900-3%-50500/-
E-3 23 | *16000-400-20800/- E-3 23 * 32900-3%-58000/-
E-4 26 *17500-400-22300/- E-4 26 * 36600-3%-62000/-
E-5 27 | ® 18500-450-23900/- E-5 27 *43200-3%-66000/-
E-6 29 *19000-450-24400/- E-6 29 * 51300-3%-73000/-
E-7 30 | ' 19500-450-25350/- E-7 30 * 51300-3%-73000/-
E-8 32 | 20500-500-26500/- E-8 32 * 51300-3%-73000/-
E-9 31 * 23750-600-28550/- E-9 31 * 62000-3%-80000/-
E-10 35 | ' 25750-650-30950/- E - 10 35 * 75000-3%-100000/-
E-11 34 *27750-750-31500/- E-11 34 * 80000-3%-125000/-
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ALLOWANCES, PERKS & BENEFITS

Besides basic pay in the respective grade as above, employees are entitled to
Dearness Allowance as per IDA pattern as notified by Ministry of Labour, Annual
Increment, Company quarters or House Rent Allowance at prescribed rates in
lieu thereof, Traveling Allowance / Dearness Allowance on official tours, different
kinds of Leave (CL, EL, HPL, CML, Spl.CL etc.), encashment of Leave (EL &
HPL — on superannuation / VRS), comprehensive medical benefits for employees
their dependents at Company’s hospital/l Company empanelled Hospitals,
Advances like Motor Vehicle / Cycle Advance, House Building Advance, Medical
Advance, Festival Advance, Incentive for acquiring prescribed Professional
Quialifications, Superannuation Benefit Scheme, Employees’ Family Benefit
Scheme for providing coverage in case of total permanent
disablement / death, Contributory Provident Fund, Gratuity (as per Act), other
retirement benefits like TA/ DA for final settlement, free treatment at Company’s
hospital for self & spouse, Mediclaim etc.
Apart from the above, executives are also entitled to Non-Practicing Allowance
for doctors, Study Leave and Perks & Allowances under Cafeteria Approach.

Additionally, non-executives are also entitled to City Compensatory Allowance,
Local Traveling Expenses within prescribed ceiling limits, School Fee
Reimbursement for dependent children, LTC/ LTA, Annual Performance Reward.



